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Welcome and Introductions



Housekeeping 

• In order to minimize background noise, please keep your line muted 
when not speaking.

• Please enter your name and region in the Chat

• When using the Chat function, select “Everyone” to share with both 
facilitators and participants.

• Use the Chat to say hello to your colleagues.

• As a reminder, this training will be recorded.



Group Norms

• Be open and flexible

• Be courteous

• Be positive

• Be supportive

• Participate fully

• Ask for clarification



Agenda

• Welcome & Introductions
• Overview
• Pretest
• Self-Reflection: Characteristics of Migrant Families
• ESSA Child Eligibility
• Mobile COE and Handbook
• The Interview
• Practice Documenting COEs Using Scenarios
• MEP Services
• Summary



Objective

Understand ESSA Child Eligibility Requirements and 
be able to complete the Mobile Certificate of 

Eligibility (COE) form using scenarios.



• Nationwide Program established in 1966

• MEP has specific program criteria

• Created to address unique educational needs of children/youth with a 
migratory lifestyle

• Provides funds to states to establish or improve education programs 
for migrant children

Overview – Migrant Education Program (MEP)



• Purpose: Ensure that migrant children fully benefit from the same 
free public education provided to non-migrant children

• Goal: Help ensure that all eligible children/youth meet academic 
standards and graduate from High School

• Also known as:
• “MEP; Migrant; Migrant Ed; Migrant Program”

• “Programa de educación para familias/jovenes migrantes; Programa
migrante; El programa”

Overview – Migrant Education Program (MEP)



Overview – Migrant Education Program (MEP)

Federal Level 

Office of Migrant Education – OME (U.S. Education Department)

State Level 

Migrant Education Office (Oregon Department of Education – ODE) 

Local Level 

MEP Regional Offices (School Districts and Education Service 
Districts)



References

Statute

Sections 1115(b) and (c), 1304(c)(2), and 1309 of the Elementary and  Secondary Education 
Act (ESEA) of 1965, as amended by the Every  Student Succeeds Act (ESSA) of 2015

Code of Federal Regulations

34 CFR 200.81 and 200.103(a)

National Certificate of Eligibility (COE) Instructions (OMB Control Number  1810-0662)

Guidance

Chapter II of the Non-Regulatory Guidance for the Title I, Part C  Education of Migratory 
Children

State Policy



Oregon Migrant Education Program Facts

• Oregon is now 3rd largest Migrant Education Program (MEP) in the 
nation

• Eligible students (ages 3-21) in 2018-19
✓ 20,683 RSY
✓ 7,802 Summer (106 Summer School Programs, 2019)
✓ 951 Pre-K
✓ 28,485  Total Funded equals $26,713,834 for 2020-21, increase of 

$3,298,889

• 18 Regional programs
✓ 9 School Districts
✓ 9 ESDs

• 32.6% of MEP students are identified as Priority For Service (PFS)



MEP Area Goals

Preschool Readiness Math

Literacy Graduation



OMESC Staff
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New Recruiter

Pre-Test



Recruiter Manual

1. Federal Regulations
2. MEP Non-Regulatory Guidance
3. The Recruiter Field Handbook
4. COE Instructions
5. Qualifying Activities List – Online Copy
6. Local ID&R Plan

Note: You will receive the PPT presentation



Guides and Manuals



Migrant Families

Pair - Share



Migrant Families



ESSA Definitions



ESSA Definitions



Federal 
Definition –
Migratory 
Agricultural 
Worker

ENGAGED

A person who, in the preceding 
36 months:

• Made a qualifying move and, 
engaged in new temporary 
or seasonal qualifying 
employment or personal 
subsistence in agriculture

AND

• Engaged in qualifying work 
within 60 days of the move

NOT ENGAGED

A person who in the preceding 
36 months did not engage in 
such new employment soon 
after a qualifying move AND 

• Actively sought such new 
employment; 

AND

• Has a recent history of 
(2)moves that resulted in 
temporary or seasonal 
agricultural employment. 



Migratory 
Agricultural 
Worker -
Engaged

A person who, in the 
preceding 36 months:

Made a qualifying 
move and, engaged in 

new temporary or 
seasonal qualifying 
employment; AND

Engaged in qualifying 
work within 60 days of 

the move



Migratory 
Agricultural 
Worker –
Not Engaged

A person who, in the 
preceding 36 

months:

Made a qualifying 
move and, did NOT 
engage in qualifying 

work; AND

Actively sought 
qualifying work soon 
after the move; AND

Has a recent history 
of (2) moves that 

resulted in 
qualifying work 

(worker did not have 
to engage in 60 

days)



Recent 
History of 
Moves

36 months prior to the date of the interview, the worker:

Must have at least two moves that resulted in qualifying 
temporary or seasonal agricultural or fishing work

Work history must be done in the United States 

Can qualify by using the recent history of moves that were 
made with, or to join/precede a parent/guardian or spouse 
who was a migratory worker

The recruiter will rely on worker’s statement and document 
that information on the COE



Migratory Fisher

The term ‘migratory fisher’ means an individual who made a 
qualifying move in the preceding 36 months and, after doing so, 
engaged in new temporary or seasonal employment or personal 
subsistence in fishing. If the individual did not engage in such new 
employment soon after the move, the individual may be considered 
a migratory fisher if the individual actively sought such new 
employment and has a recent history of moves for temporary or 
seasonal fishing employment



Qualifying Move

The term ‘qualifying move’ means a move due to economic 
necessity— (A) from one residence to another residence; and (B) 
from one school district to another school district, except— (i) in 
the case of a State that is comprised of a single school district, 
wherein a qualifying move is from one administrative area to 
another within such district; or (ii) in the case of a school district of 
more than 15,000 square miles, wherein a qualifying move is a 
distance of 20 miles or more to a temporary residence.



Move Is From One 
School District To 

Another

Move Is Due To 
Economic 
Necessity

ESSA Qualifying Move

Move Is From One 
Residence to 

Another

Economic Necessity Can Mean Work or Cannot Afford to Stay



Knowledge Check 1

Which of the following criteria are required for a 
“qualifying move”? Circle all that apply.

a. From one residence to another
b. From one school district to another (with limited

exceptions)
c. Change in school enrollment
d. Due to economic necessity
e. Followed by engagement in new qualifying work



Migratory Child

The term ‘migratory child’ means a child or youth who made a 
qualifying move in the preceding 36 months—

a) as a migratory agricultural worker or a migratory fisher; or

b) with, or to join, a parent/guardian or spouse who is a 
migratory agricultural worker or a migratory fisher.



ESSA Child Eligibility

1. Age
The child/youth is
younger than 22 years 
of age.

Enrollment
• 0-21 MEP enrollment
• 3-21 Eligible for services



ESSA Child Eligibility

2. School Completion
The child/youth has:

• NOT graduated from high school
• NOT earned a GED

Can a student be eligible for 
MEP if he graduated from 
HS in another country?



ESSA Child Eligibility

3.  Qualifying Move (Last 36 months from interview date)

Economic Necessity



ESSA Child Eligibility

4.  Qualifying Work

• Seasonal Work
• Temporary Work
• Personal Subsistence



ESSA Migratory Child

Eligible For 
Free Education

Is Under The 
Age of 22

As a 
“Migratory 

Worker” 

Made a 
”Qualifying 

Move”

OR

Within The 
Past 36 
Months 

(No HS 
Diploma or 

GED)

With/To Join a 
“Migratory 

Worker” 



Migratory Child Key Factors



Other Definitions

• “Soon After”: (see Chapter II, C5 – C7 of MEP NRG)

– Within 60 days after the qualifying move

• “Actively Sought”: (see Chapter II, C10 - C12 of MEP NRG)

– May occur before or after the qualifying move (e.g., applied for qualifying work at a particular 
agricultural or fishing job site, applied for such employment before moving, or moved reasonably 
believing that, based on newspaper ads or word of mouth, such work would be available after the move); 
and – Should occur within 60 days of the qualifying move

• “Recent History of Moves for…”:
(see Chapter II, C13 – C18 of MEP NRG)

– Moves that resulted in engagement in qualifying work; and
– At least two moves; and
– Within the last 36 months of the recruiter’s interview



Qualifying Work 

Is “temporary employment,” “seasonal employment,” and 
“personal subsistence” program regulations definitions (see Chapter 
II, G1 – G12 and F28 of MEP NRG)

• Employment in agriculture:
• The production or initial processing of raw agricultural products, 

such as crops, poultry, or livestock; dairy work; as well as the 
cultivation or harvesting of trees, that is—

• performed for wages or personal subsistence.
(see Chapter II, F1 – F15, F20 – 22, F24 – F27 of MEP NRG)



Qualifying Work 

Employment in fishing
• The catching or initial processing of fish or shellfish; as well as 

the raising or harvesting of fish or shellfish at fish farms, that 
is—

• performed for wages or personal subsistence. 
(see Chapter II, F16 – F19, F20, F23 – F26 of MEP NRG)



Knowledge Check 2

Assuming each activity is the worker’s only task, which of the  following 
is NOT considered agricultural work for purposes of the  MEP?

a. Planting tulips for a commercial nursery
b. Transporting corn to a bourbon distillery
c. Spreading compost on fields before seeds are planted
d. Painting and repairing fences surrounding a cattle pasture
e. Deboning raw chicken in a poultry processing facility



ESSA Qualifying Work

Qualifying work is…

*Seasonal 

Employment 

*Temporary 

Employment 
*Agricultural Work

*Fishing Work

OR OR

A
N
D

A
N
D

For Wages

For Personal 

Subsistence

OR



Seasonal Work

Employment that occurs only during a certain period of the 
year because of the cycles of nature and, that by its nature,
may not be continuous or carried on throughout the year. 
Seasonal work cannot be more than 12 months

•Crops that are stored and process months after harvest is over become 
temporary work

•Seasonal work can become temporary if the worker and/or employer state 
that the worker will only work for limited time frame



Temporary Work

Temporary – Employment that lasts for a limited period of 
time, usually a few months, but no longer than 12 
months.

Needs Comment:

• Employer states that the worker was hired to a limited time frame

• The worker states he/she does not intent to remain in the job indefinitely



• Seasonal Activities:
• Picking pears – agricultural 

• Preparation of soil – agricultural

• Packing raspberries – agricultural (during season)

• Salmon fishing – fishing (during season) 

• Temporary Activities:
• Collecting eggs – agricultural 

• Cleaning cattle pens – agricultural 

• Packing strawberries – agricultural (off season)

• Packing tuna – fishing (off season) 

Seasonal vs. Temporary



Identification and Recruitment (ID&R)





Knowledge Check 3

The worker moved on July 1, 2018 and engaged in qualifying work
two weeks later, on July 15, 2018. The worker’s child joined the  worker 
on August 15, 2018 and enrolled in school on August 25, 2018.  The MEP 
identified the child on September 10, 2018. What date does  the child’s 
eligibility for the MEP begin?

a. July 1: The date the worker moved
b. July 15: The date the worker engaged in qualifying work
c. August 15: The date the child moved
d. August 25: The date the child enrolled in school
e. September 10: The date the MEP identified the child



Keep In Mind

The MIGRATORY CHILD AND 
MIGRATORY AGRICULTURAL 

WORKER have their own 
eligibility criteria.

The child(ren) must meet the 
criteria of a MIGRATORY 

CHILD.

Children must make a 
QUALIFYING MOVE “as”, 

“with”, or “to join” a 
MIGRATORY AGRICULTURAL 

WORKER 

The worker must meet the 
eligibility criteria of a 

MIGRATORY AGRICULTURAL 
WORKER 

The worker must make a 
QUALIFYING MOVE in the 

last 36 months

In order to qualify as a “to 
join” move, the MIGRATORY 
CHILD and the MIGRATORY 
AGRICULTURAL WORKER 

must join within 12 months



Tidbits

Once a worker is established as a Migratory Agricultural Worker he/she will hold 
that status for 36 months and can qualify for any subsequent moves regardless of 
the type of work they engage in 

The child’s move and worker’s move have separate eligibility criteria

Citizenship is never a factor

The worker’s statement is sufficient for documentation purposes

In a “to join” move, the worker and child must come together within 12 months

The qualifying moves must be due to economic necessity

The QAD is when the child and worker complete the qualifying moves.



V051717 

 

Interview Pattern: COE 2017 

 

1. Determine if there is a child or youth present who meets the following criteria: 

A. Age <22 

B. The child is entitled to a free public education under state law or is not yet at a grade level 

at which the LEA provides a free education. 

 

2. Determine if the parent/guardian or spouse (or child if OSY) meets the definition of Migratory 

Agricultural Worker or Migratory Fisher. 

 

 

 

 

 

W
o

rk
er

In the preceding 36 
months...

made a qualifying move...

due to economic necessity

from one residence to 
another

from one school district to 
another 

and  engaged in new 
qualifying work soon after, 

OR

temporary or seasonal

agriculture or fishing

did not engage in new 
qualifying work soon after, 

but

actively sought such work

has a recent history of 
moves for qualifying work

 



V051717 

 

 

3. Determine if the child meets the definition of Migratory Child. If OSY, skip items 3 & 4 because they 

were are already determined (since the child is also the worker). 

 

 

 

4. Derive the QAD from the child’s most recent qualifying move with, or to join/precede, the 

migratory agricultural worker or migratory fisher.  

 

5. If the most recent worker move does not lead to meeting all criteria, repeat this pattern for a prior 

worker move (and so on), until each worker move in the preceding 36 months has been considered. If 

none is found, exit the interview. 

 

Notes: 

_________________________________________________

_________________________________________________

_________________________________________________

_________________________________________________

_________________________________________________ 

C
h

ild

In the preceding 36 
months...

made the same qualifying 
move with or to join the 
worker above, AND/OR

copy worker's move 
information 

made a subsequent 
qualifying move with or to 

join the worker above

due to economic necessity

from one residence to 
another

from one school district to 
another 

 



Interview Framework 1



Interview Framework 
2

1. Determine if there is a child or self-
qualifier present who meets the following 
criteria:

A. Age under 22 years old

B. The child is entitled to a free public 
education under state law or is not yet at a 
grade level where the LEA provides a free 
education.

2. Determine if the parent/guardian or 
spouse (or child if self-qualifier) meets the 
definition of Migratory Agricultural Worker 
or Migratory Fisher. Obtain the most recent 
move that established the worker as a 
Migratory Agricultural Worker or Migratory 
Fisher.



Interview Framework 
2

3. Determine if the child meets the definition 
of Migratory Child. Note that the child must 
move as the worker, or with or to 
join/precede the worker established in #2.

4. Derive the QAD from the child’s most 
recent qualifying move as the worker, or with 
or to join/precede the Migratory Agricultural 
Worker or Migratory Fisher.

5. If the most recent worker move does not 
lead to meeting all criteria (#1-4), repeat this 
pattern for a prior worker move (and so on), 
until each worker move in the preceding 36 
months has been considered. If none is 
found, exit the interview.



Note: All factors apply to a child who moves on his or her own as a migratory agricultural work or migratory fisher.            California Draft 05/07/17 

Eligibility Factors for the Migratory Child and the Migratory Worker 

Age: < 22 years old 

Entitled to free public 

education or not yet at 

grade level for school  

Moved in preceding 36 

months 

Moved due to economic 

necessity 

Moved from one 

residence to another 

Moved from one district 

to another 

Engaged in new temporary or 

seasonal agricultural or fishing work 

soon after moving 

Actively sought new qualifying work 

soon after and has a recent history 

of moves for qualifying work 

OR 

Moved with, to 

join/precede worker, or 

as the worker

Migratory 

Child 

Migratory 

Worker 

Applies to Migratory Child 

Applies to both Migratory Child and 
Migratory Worker 

Applies to Migratory Worker 
 



Subsequent 
Qualifying Move

• It is a qualifying move that occurs 
within 36 months after a migratory 
worker has been established.

• The move must be due to economic 
necessity (for new qualifying or non-
qualifying work or because they 
could not afford to stay).

• The child(ren) must move “as the 
worker,” “with,” or “to join or 
precede” the established migratory 
worker.



• Qualifying Move Date (QAD) - A child may be identified as a 
“migratory child” when the child and the worker (if the child is not 
the worker) complete qualifying moves. 

• Family moves from Eugene to Roseburg to pick apples – QAD is 
established.

• Family returns to live in Eugene - Subsequent Move and new QAD is 
established.

QAD & Subsequent Moves



Subsequent Move – What is it?

Subsequent Move – It is a move made at a later date by the 
established Migratory Worker and later move was due to

- Economic Necessity
- From One Residence to Another Residence, and
- From One School District to Another School District

In a Subsequent Move, the Migratory Worker does not need to 
engage in Qualifying Work, as this is an element of the move that was 
met in the previous move in which the Migratory Worker was 
established.



Video -
Forming an Interview 

Pattern



Scenarios

4 things you need to be looking for in scenarios:

1. Migratory Child
2. Migratory Agricultural Worker (MAW) or Fisher
3. Qualifying Move
4. Qualifying Work



Scenario 1

Alfonzo Luna, wife Angelica, and daughter Yesenia, (11 yrs. old) 
live in Woodburn. Mr. Luna’s work paused due to the cold 
winter weather. On 12/10/16, the family packed all their 
belongings and moved to Zamora, Michoacán, Mexico to live 
and save money by not having to pay rent. Finally, on 
01/07/17, Mr. Luna and his family moved back to Woodburn. A 
week later, Mr. Luna begins planting blueberries. The family 
was interviewed on 07/01/17. 



-------
Zamora           MC       MX Woodburn     OR

X
Alfonzo Luna X

01/07/17
01/07/17

Zamora    MC MX   Woodburn OR

X

Planting Blueberries
X
X

Residency date: 01/07/17



Scenario 1 answer

Are the children under age 22 and still entitled to a free public education 

(through grade 12) in the State? 

Did the children move in the preceding 36 months, on their own OR with, or to 
join, a parent/guardian or spouse? - with a parent/guardian

Was the children’s move with the parent/guardian or spouse a “qualifying 
move”- i.e., due to economic necessity, from one residence to another, and from 
one school district to another? 

Is the parent/guardian or spouse with whom the children moved a “migratory 
agricultural worker” or “migratory fisher”? 

Eligible



Scenario 2

Joaquin, a 17-year old out-of-school youth, had 
not moved since he was about 10 years old. 
Because he could not find employment in his 
hometown of Eureka, CA, he moved to Yakima, 
WA on July 1, 2017. Within a week of moving to 
Yakima, he applied for seasonal employment 
picking apples, but did not get the job. Is Joaquin 
eligible for the MEP?





Scenario 2 answer

Is the child under age 22 and still entitled to a free public education (through grade 
12) in the State? (scenario assumes he is still entitled to free public education in the 
State)

Did the child move in the preceding 36 months, on his own, OR with, or to join, a 
parent/guardian or spouse? - on his own

Was the child’s move on his own, a “qualifying move”- i.e., due to economic 
necessity, from one residence to another, and from one school district to another?

Did he make a qualifying move as a “migratory agricultural worker” or “migratory 
fisher”? He did not engage in new qualifying work soon after the move. Although he 
actively sought new qualifying work after the move, he does not have a recent history 
of moves for qualifying work.

NOT ELIGIBLE



Scenario 3

Karla Alvarado, single mom, lives with her son Alberto 
(12 yrs. old) in a migrant camp Boardman, OR. On 
11/23/16, the family moved from Boardman, OR to 
Carrizo TX because the migrant camp closes at the end 
of November every year. Mrs. Alvarado and her son 
moved back to Boardman on 06/25/17 once the 
migrant camp reopens. Two days after arriving, Mrs. 
Alvarado starts hoeing onions at Smith Farms. The 
family was interviewed on 07/01/17



---------
Carrizo             TX       USA ------- Boardman      OR

X
Karla Alvarado X

06/25/17
06/25/17 ------- Carrizo TX  

USA   -------- Boardman OR

X

Hoeing Onions

X
X

Residency date: 06/25/2017



Scenario 3 answer

Is the child under age 22 and still entitled to a free public education (through 
grade 12) in the State?

Did the child move in the preceding 36 months, on her own OR with or to join a 
parent/guardian or spouse? – with parent/guardian

Was the child’s move with the parent/guardian or spouse a “qualifying move”-
i.e., due to economic necessity, from one residence to another, and from one 
school district to another?

Is the parent/guardian or spouse with whom the child moved a “migratory 
agricultural worker” or “migratory fisher”? The child’s mother is a migratory 
worker because she made a qualifying move in the preceding 36 months, after 
which she engaged in qualifying work, AND she has a recent history of moves for 
qualifying work.

Eligible



Scenario 4 – Malin – Hermiston – Ontario

Interviewer Interviewee

Have you moved anywhere in the last 3 years for work related 
reasons?

Yes, we just arrived here in Ontario yesterday, August 1, 2020. 
I got a job at a hotel.

That’s great. Where did you move from? Hermiston, OR

Have you worked in any agricultural employment in the past 3 
years?

Yes, when I first moved to Hermiston, I picked watermelons. 
But after almost 3 years of getting laid off after peak season, I 
decided to find a better job. We always have to borrow money 
in the winter to be able to pay rent.

When did you move to Hermiston? We moved from Malin, OR to Hermiston on July 15, 2018.

Did your children move with you on the same dates from 
Malin to Hermiston?

Of course, I would never move without them. Can you tell or 
help me enroll them for school?



Scenario 4 – Malin – Hermiston – Ontario

Rogelio, his wife, and two children moved from Malin, OR to 
Hermiston on July 15, 2018 and found work picking watermelons upon 
arrival. Since Rogelio was not able to make ends meet with just 
seasonal employment, he and his family decided to move to Ontario 
on August 1, 2020, to work in a hotel. The next day after arriving in 
Ontario, Rogelio and his wife went to enroll their two children at the 
elementary school and was put in contact with the Migrant Education 
Program (MEP) recruiter.



Scenario 4

V051717 

 

Interview Pattern: COE 2017 

 

1. Determine if there is a child or youth present who meets the following criteria: 

A. Age <22 

B. The child is entitled to a free public education under state law or is not yet at a grade level 

at which the LEA provides a free education. 

 

2. Determine if the parent/guardian or spouse (or child if OSY) meets the definition of Migratory 

Agricultural Worker or Migratory Fisher. 

 

 

 

 

 

W
o

rk
er

In the preceding 36 
months...

made a qualifying move...

due to economic necessity

from one residence to 
another

from one school district to 
another 

and  engaged in new 
qualifying work soon after, 

OR

temporary or seasonal

agriculture or fishing

did not engage in new 
qualifying work soon after, 

but

actively sought such work

has a recent history of 
moves for qualifying work

 

V051717 

 

 

3. Determine if the child meets the definition of Migratory Child. If OSY, skip items 3 & 4 because they 

were are already determined (since the child is also the worker). 

 

 

 

4. Derive the QAD from the child’s most recent qualifying move with, or to join/precede, the 

migratory agricultural worker or migratory fisher.  

 

5. If the most recent worker move does not lead to meeting all criteria, repeat this pattern for a prior 

worker move (and so on), until each worker move in the preceding 36 months has been considered. If 

none is found, exit the interview. 

 

Notes: 

_________________________________________________

_________________________________________________

_________________________________________________

_________________________________________________

_________________________________________________ 

C
h

il
d

In the preceding 36 
months...

made the same qualifying 
move with or to join the 
worker above, AND/OR

copy worker's move 
information 

made a subsequent 
qualifying move with or to 

join the worker above

due to economic necessity

from one residence to 
another

from one school district to 
another 

 
Rogelio

July 15, 2018
Malin Hermiston

Picking Watermelons

August 1, 2020
Hermiston                                  Ontario

Hotel Work



-------
Hermiston          OR       US Ontario           OR

X
Rogelio Sauceda X

08/01/2020

07/15/18                                Malin
OR US Hermiston OR

X

Picking Watermelons

X
X



IV. COMMENTS (MUST INCLUDE 2bi, 4a, 4b, 5, 6a, and 6b OF THE QUALIFYING MOVES AND WORK SECTION, IF APPLICABLE)

Due to the pandemic, the interviewee Rogelio Sauceda, Father, verified by phone the eligibility

information on August 2, 2020.

- August 1, 2020 is New QAD and a Subsequent Qualifying Move

Comments



Scenario 4 – Advantage 

• Extended Eligibility

• As demonstrated by Scenario 1, Rogelio’s children were able to 
qualify after he had moved to pick watermelons on July 15, 2018. The 
Qualifying Arrival Date (QAD) from the subsequent qualifying move is 
August 1, 2020 so children will have eligibility until July 31, 2023. 



Scenario 5 – San Antonio, TX – Nyssa – LaGrande - Nyssa

Interviewer Interviewee

Have you moved anywhere in the last 3 years for work related 
reasons?

Well, we just arrived here in Nyssa on August 15, 2019.

That’s great. Where did you move from? San Antonio, TX

Have you worked in any agricultural employment in the past 3 
years?

Well, my husband did a while ago. He traveled from San 
Antonio to Nyssa by himself and stayed with relatives until he 
could find work but didn’t find anything. However, he found 
seasonal work in picking cherries in LaGrande, OR, around 
May 15, 2019.

Is you husband still in LaGrande or with you in Nyssa? He moved from LaGrande to Nyssa July 20, 2019, and we 
arrived in August.

Did your children move with you on the same dates from San 
Antonio to Nyssa?

Of course, I would never move without my Joselito. Can you 
tell or help me enroll him for school?



Scenario 5 – San Antonio, TX – Nyssa – LaGrande -
Nyssa 

Fernando Perez arrived from San Antonio, TX, to Nyssa, OR, on 
02/15/2019 where his relatives offered him housing until he found 
work. He could not find anything in Nyssa but heard about seasonal 
work picking cherries in LaGrande, OR. He moved to a low-cost motel 
in LaGrande, OR, on 05/15/2019. During the next two months, he was 
able to make enough money picking cherries and other agricultural 
work to pay for his wife, Lydia, and son, José to travel from San 
Antonio to Nyssa. 

Fernando returned to Nyssa 07/20/2019, and started work at a dry 
cleaners. His wife and son joined him in Nyssa on 08/15/2019. Family 
was interviewed on 08/20/19.



Scenario 5

V051717 

 

Interview Pattern: COE 2017 

 

1. Determine if there is a child or youth present who meets the following criteria: 

A. Age <22 

B. The child is entitled to a free public education under state law or is not yet at a grade level 

at which the LEA provides a free education. 

 

2. Determine if the parent/guardian or spouse (or child if OSY) meets the definition of Migratory 

Agricultural Worker or Migratory Fisher. 

 

 

 

 

 

W
o

rk
er

In the preceding 36 
months...

made a qualifying move...

due to economic necessity

from one residence to 
another

from one school district to 
another 

and  engaged in new 
qualifying work soon after, 

OR

temporary or seasonal

agriculture or fishing

did not engage in new 
qualifying work soon after, 

but

actively sought such work

has a recent history of 
moves for qualifying work

 

V051717 

 

 

3. Determine if the child meets the definition of Migratory Child. If OSY, skip items 3 & 4 because they 

were are already determined (since the child is also the worker). 

 

 

 

4. Derive the QAD from the child’s most recent qualifying move with, or to join/precede, the 

migratory agricultural worker or migratory fisher.  

 

5. If the most recent worker move does not lead to meeting all criteria, repeat this pattern for a prior 

worker move (and so on), until each worker move in the preceding 36 months has been considered. If 

none is found, exit the interview. 

 

Notes: 

_________________________________________________

_________________________________________________

_________________________________________________

_________________________________________________

_________________________________________________ 

C
h

il
d

In the preceding 36 
months...

made the same qualifying 
move with or to join the 
worker above, AND/OR

copy worker's move 
information 

made a subsequent 
qualifying move with or to 

join the worker above

due to economic necessity

from one residence to 
another

from one school district to 
another 

 
Fernando

May 15, 2019
Nyssa                                   LaGrande

Picking Cherries

August 15, 2019
San Antonio Nyssa

Wife and Son Joined Worker in Nyssa
Returned to Nyssa to Work in 
Dry Cleaning 07/20/2019



-------
San Antonio        TX       US Nyssa           OR

X
Fernando Perez X

08/15/19
07/20/19

08/15/19

05/15/19                              Nyssa
OR US LaGrande OR

X

Picking Cherries

X
X



IV. COMMENTS (MUST INCLUDE 2bi, 4a, 4b, 5, 6a, and 6b OF THE QUALIFYING MOVES AND WORK SECTION, IF APPLICABLE)

Due to the pandemic, the interviewee Lydia Perez, Mother, verified by phone the eligibility

information on August 20, 2019.

1. Worker moved from LaGrande and the child moved from San Antonio, TX

2bi – Father preceded to start work. Mother and child joined once he earned enough money to 

pay for their travel to Nyssa, OR

- August 15, 2019 is New QAD and a Subsequent Qualifying Move

Comments



• Child(ren) joining an established migratory worker can become 
eligible sooner instead of having to wait for the next qualifying move 
for qualifying work.

• In this case, the son would have had to wait to become eligible to accompany 
father or someone else to engage in qualifying work. Since a subsequent 
qualifying move was used, the son became eligible sooner using his “to join” 
move to Nyssa on 08/15/2019.

Scenario 5 – Advantage  



María Conway is interviewed in Klamath Falls, OR where she lives with her husband Matt 
and their three daughters. María mentions that no one in the household has worked in 
agriculture or fishing in Klamath Falls, but her husband moved to Tule Lake, CA on 
11/15/18 where he found qualifying work storing potatoes. He could not find adequate 
housing for the whole family in Tule Lake, so he stayed there alone at the housing 
provided for employees. He returned to Klamath Falls on 3/29/19 when work ended in 
Tule Lake, and the free housing provided by his employer was no longer available.

Mother and children couldn’t afford living expenses in Klamath Falls while father was 
away working, so they left for Roseburg, OR on 12/01/18 to stay with a family member. 
They returned to Klamath Falls on 1/17/19 because children had to return to school and 
mother was offered a job babysitting. They stayed with friends until father returned from 
Tule Lake on 3/29/19 and they found affordable housing together in Klamath Falls. 

Scenario 6 – Klamath Falls – Tule Lake – Roseburg –
Klamath Falls



Scenario 6 – Klamath Falls – Tule Lake – Roseburg –
Klamath Falls

V051717 

 

Interview Pattern: COE 2017 

 

1. Determine if there is a child or youth present who meets the following criteria: 

A. Age <22 

B. The child is entitled to a free public education under state law or is not yet at a grade level 

at which the LEA provides a free education. 

 

2. Determine if the parent/guardian or spouse (or child if OSY) meets the definition of Migratory 

Agricultural Worker or Migratory Fisher. 

 

 

 

 

 

W
o

rk
e

r

In the preceding 36 
months...

made a qualifying move...

due to economic necessity

from one residence to 
another

from one school district to 
another 

and  engaged in new 
qualifying work soon after, 

OR

temporary or seasonal

agriculture or fishing

did not engage in new 
qualifying work soon after, 

but

actively sought such work

has a recent history of 
moves for qualifying work

 

V051717 

 

 

3. Determine if the child meets the definition of Migratory Child. If OSY, skip items 3 & 4 because they 

were are already determined (since the child is also the worker). 

 

 

 

4. Derive the QAD from the child’s most recent qualifying move with, or to join/precede, the 

migratory agricultural worker or migratory fisher.  

 

5. If the most recent worker move does not lead to meeting all criteria, repeat this pattern for a prior 

worker move (and so on), until each worker move in the preceding 36 months has been considered. If 

none is found, exit the interview. 

 

Notes: 

_________________________________________________

_________________________________________________

_________________________________________________

_________________________________________________

_________________________________________________ 

C
h

il
d

In the preceding 36 
months...

made the same qualifying 
move with or to join the 
worker above, AND/OR

copy worker's move 
information 

made a subsequent 
qualifying move with or to 

join the worker above

due to economic necessity

from one residence to 
another

from one school district to 
another 

 
Matt

November 15, 2018
Klamath Falls                                  Tule Lake

Storing Potatoes

December 1, 2018
Klamath Falls Roseburg

Couldn’t afford to stay
Returned to Klamath Falls 
because work ended; lost 
housing March 20, 2019

Children needed to return to school and Mother got a job 
babysitting on January 11, 2019



-------
Roseburg OR       US Klamath Falls   OR

X
Matt Conway X

01/17/19
03/29/19

03/29/19

11/15/18                              Klamath Falls
OR US Tule Lake CA

X

Storing Potatoes

X
X



IV. COMMENTS (MUST INCLUDE 2bi, 4a, 4b, 5, 6a, and 6b OF THE QUALIFYING MOVES AND WORK SECTION, IF APPLICABLE)

Due to the pandemic, the interviewee María Conway, Mother, verified by phone the eligibility

information on April 1, 2019.

1. Worker moved from Tule Lake, CA and the child moved from Roseburg, OR

2bi – Children preceded with their mother to start school. Father joined when work ended in

Tule Lake, CA

March 29, 2019 is New QAD and a Subsequent Qualifying Move

Comments



• Children can become eligible without having moved “with” 
or “to join” or precede” a worker on the move that 
established the migratory worker if the subsequent 
qualifying move is for economic necessity and is made 
within three years of the move for qualifying work.

Scenario 6 – Advantage  



Scenario Extra

Paul, age 13, lived with his parents in Portland, ME. Unable to 
find work in Portland, Paul’s father moved on his own to 
Presque Isle on September 1, 2016, and engaged in seasonal 
employment harvesting potatoes (within one week of his 
move). Paul’s father returned to Portland on October 20, 
2016. Shortly thereafter, Paul’s mother was able to find work 
in a restaurant in Bangor, ME. So, Paul and his parents moved 
from Portland to Bangor on November 1, 2016. The ME MEP 
identifies Paul on July 1, 2017. Is Paul eligible for the MEP? 



---------
Portland           ME       USA ------- Bangor          ME

X
Paul’s Father X

11/01/2016
09/01/16 ------- Portland 

ME   USA   -------- Presque Isle ME

X

Harvesting Potatoes
X
X

Residency date: 11/01/16



Scenario Extra Answer

Is the child under age 22 and still entitled to a free public education (through 
grade 12) in the State?

Did the child move in the preceding 36 months, on his own OR with, or to 
join, a parent/guardian or spouse? – with parent/guardian

Was the child’s move with the parent/guardian or spouse a “qualifying 
move”- i.e., due to economic necessity, from one residence to another, and from 
one school district to another?

Is the parent/guardian or spouse with whom the child moved a “migratory 
agricultural worker” or “migratory fisher”?  The child’s father is a migratory 
agricultural worker because he made a qualifying move in the preceding 36 
months, soon after which he engaged in new qualifying work.

Eligible



• Find out if Worker is Moving Alone or With Family

• Guide is 72 Hours

• Comment Needed for a Move Less Than a Week

• Weekend Moves

Short Duration Moves





Qualifying Moves and Work Section 
 

 
1. The child(ren) listed on this form moved due to economic necessity from a residence in ________School district      /           City           

/     State      /   Country______ to a residence in ________School district      /           City           /     State__________. 
 
 
   
2. The child(ren) moved (complete both a. and b.): 
 

a.   as the worker, OR     with the worker, OR     to join or precede the worker.  
b.        The worker, ______First Name and Last Name of Worker__, is   the child or the child’s  parent/guardian   spouse. 

 
i.(Complete if “to join or precede” is checked in #2a.) The child(ren) moved on MM/DD/YY . The worker moved on  
MM/DD/YY (provide comment) 

  
 
3.  The Qualifying Arrival Date was ______MM/DD/YY_______. 
  
4. The worker moved due to economic necessity on ______MM/DD/YY_______,  from a residence in  School District/

 City/ State/ Country  to a residence in   School District/ City/ State, and:    
a.  engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days after the 

move), OR        
b.         actively sought new qualifying work after the move AND has a recent history of moves for qualifying work (provide 

comment) 
  
5. The qualifying work,* _________describe agricultural or fishing work________ was (make a selection in both a. and b.): 

a.  seasonal OR     temporary employment 
b.  agricultural OR     fishing work  

     *If applicable, check: 
      personal subsistence (provide comment)  
 
6.           (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on: 

a.          worker’s statement (provide comment), OR 
b.   employer’s statement (provide comment), OR 

  c.    State documentation for _________Employer__________. 
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Interviewee Signatures



Interviewee Signatures



Break



MEP Services

Supplemental Services

• Free Breakfast and Lunch

• Academic Support

• Summer School

• Preschool

• Free Accident Insurance



Accident Insurance 24/7

➢ Max benefit 80% up to $5000 per incident to $10,000

➢ Deductible $0.00

➢ Outpatient emergency $1000 to $2,500

➢ Dr. Non-surgical treatment exam $300

➢ X-Ray $1000

➢ Diagnostic Imagine $1000 to $2,500

➢ Dental Services $1000 per tooth

➢ Accidental Death $10,000 

➢ Dismemberment 

➢ Single: $20,000-$25,000

➢ Double: $30,000-$50,000

➢ Medical Evacuation and Repatriation $2500

➢ Physiotherapy $250



Re-interviews

ID&R Quality Control

The SEA reviews eligibility determinations once annually…
This process helps the SEA eliminate common errors on COEs, such as not 
providing sufficient information to sustain an eligibility determination

• The OMESC will conduct 85  random Prospective Re-interview for the 
2020-21 school year. 

• The OMESC will inform Coordinators of the families selected for re-
interviews. 

• Local recruiters will follow the Re-interview Protocols that will be provided.



Re-interviews



Recruitment Strategies

➢ Review your ID&R Local Plan

➢ Become familiar with the geographic area and the crops that 
are cultivated

➢ Identify where your migrant families live

➢ Develop a relationships with agencies and contact them on 
regular basis

➢ Get to know your farmers, crew leaders, and contractors

➢ For now, do not go door to door but use phone calls to 

contact families, agencies, and resources



Recruitment Resources

➢ Create google maps layer to recruit
www.google.com/mymaps

➢ Identification & Recruitment Rapid Response Consortium (IRRC)
https://www.idr-consortium.net/

➢ Agriculture Housing Registry
http://www4.cbs.state.or.us/ex/imd/reports/rpt/index.cfm?ProgID=ALH8004c

Follow these steps for labor camps in your county

– Click on the link 

– You will get an error message, click on “Go to the report portal”

– Click “Search” button to your left

– In search criteria write “Ag” and click search

– Click on “ALH8004” Ag Labor Housing Registry and that should get you to the registry.

http://www.google.com/mymaps
https://www.idr-consortium.net/
http://www4.cbs.state.or.us/ex/imd/reports/rpt/index.cfm?ProgID=ALH8004c


MEP Professional Development Opportunities

• MEP Kick-off

– September 

– New Recruiter ID&R Training
– 2nd Wednesday of the month

• Fall & Spring Conferences

• Monthly webinars

– ID&R, OMSIS, MSIX - 3rd Thursday of the month

• Ongoing ID&R, OMSIS, & MSIX 
Consultation and training sessions 
throughout the year



Summary

Do you have any questions? 

Do you feel the objective was met?



Post Test
&

Evaluation



Please Know Your Success Is 
Our Success!!

Thank you for attending today’s training.



Characteristics Of An Effective Migrant Education 
Program Recruiter

Good
Communicator

Courageous Proactive Creative

Team Player Sympathetic Sensible Friendly

Flexible Persistent Organized Diligent

Honest Independent Reliable Patient

Quick Thinker Cooperative Problem Solver Enthusiastic

Outgoing Trustworthy Convincing Thorough

Genuine Funny Nosy Approachable



For Additional Assistance:

✓Merced Flores – Office: (503) 385-4679; Cell: (503) 881-5276

• merced.flores@wesd.org

✓Sandra Gibson – Office: (503) 540-4468; Cell: (503) 510-8098 

• sandra.gibson@wesd.org

✓Michelle Sandoval – (503) 540-4464; (503) 385-4678

• Michelle.sandoval@wesd.org

mailto:merced.flores@wesd.org
mailto:sandra.gibson@wesd.org
mailto:Michelle.sandoval@wesd.org

